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RIVE BEGINS FOR CONTR 
CHANGES IN WAGES, HOURS | 


The Union drive for a substantial and urgently needed 
raise, for a reduction in working hours, for a fully automatic 
schedule of progressive increases and for other contract im- 
provements is under way. Even before the first formal meeting 
with management in the latest round of the continuing battle, 
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CRYING NOW? Macy figures show healthy gains while raises disappear in higher living costs. 





mpany Buys Phony Report 
earing Workers’ Ability 


Epartment store managements 
Dought and paid for a phony 
figures designed to discredit 
aployees and provide a jus- 
mn for unreasonableness at 
gaining table,” President 
Kovenetsky charged. 
Local 1-S leader’s attack 
d on the Willmark Service 
’s report that “the average 
son was only 68% efficient 
” and that “all other as- 
creative selling reflected 
Bing laxity on the part of 
rage salesperson.’ The 
8 report concluded that 
vey’s results indicate that 
thy, discourtesy and gen- 
br service that prevailed in 
stores during the war has 
i to plague store manag- 


Kovenetsky said, “Every 
Worker knows that he is per- 
many duties at maximum 
al efficiency despite manage- 
mnefiiciency. Almost every 
iin the store knows that the 
"8 policy of keeping de- 
shorthanded is respons- 
‘salespersons becoming, in 
ge of the Willmark re- 


port, ‘mere change-makers and 
order-takers.’ There isn’t a single 
member of Local 1-S who can ig- 
nore the meaning of this vicious, 
anti-labor report. Just ask your- 
self what would happen to you 
and your Union-won working con- 
ditions if management attempted 
to squeeze out of you the difference 
between “68% efficiency” and 
100%. 

“One can just imagine training 
course instructors and signs all 
over the building proclaiming 
‘Run, Don’t Walk! Kill Yourself, 
You’re Insured! and so on. 

“I can only warn every mem- 
ber of our Union that this fraud- 
ulent attempt to tear you down and 
belittle the fine job that you do 
is aimed at undermining our com- 
ing negotiations battles for higher 
wages, shorter hours and other 
gains. Management will use almost 
any device to justify their actions.” 

In a statement released to every 
newspaper in the City of New 
York, but printed by none of 
them, the Local 1-S President said 
in part, “Despite the fact that 
Macy’s rules and regulations which 
direct salespeople to wait on only 


one customer at a time and to 
merely acknowledge waiting cus- 
tomers, the company persistently 


rates poorly salespeople who re- 


fuse to take care of many cus- 


tomers simultaneously. It is man- 
agement’s inefficiency that is re- 


sponsible for reducing sales-peo- 


ple to the role of “mere change- 


makers and order-takers” and a 


more objective study would re- 
veal that worker efficiency is much 
higher and management efficiency 


much lower than rated.” 


President Kovenetsky called on 
all members of the Union to “show 
management that you resent and 
reject the phony figures that do 
injustice to your abilities as work- 
ers by giving your fullest sup- 
port to your negotiating commit- 
tee. The company has only its 
own welfare at heart and we must 


look out for ourselves. 


“We can best protect our dig- 


nity and our gains by backing our 


Union in the day to day fight for 


better working conditions and 
higher pay.” 


What do 
Editor today! 


YOU think? Write 
your letter to the Local 1S NEWS 


the Union encountered heavy fire in the form of “get tough” | ee 





Death Fund 


Beneficiary 


CardsReady 


Designation of Beneficiary cards 
are now available at the Union 
office for all members of Local 1-S 
whose heirs are eligible for pay- 
ment from the Union’s death bene- 
fit fund. 

Article XII, Section 9 of the 

ocal’s Constitution provides that, 
“The Welfare Board shall be re- 
sponsible for the payment of 


death benefits according to the, 


following schedule, provided that 
the deceased Union member be- 
came a member of the Union be- 
fore becoming 60 years of age and 
further provided that such member 
was a member in good standing 
at the time of his demise. The 
benefits are as follows: 

Members of 6 months standing 
—$100. Members of over 1 year’s 
standing—$200. 

The cards which are now avail- 
able allow every member to desig- 
nate the beneficiary of his or her 
choice and does not leave to 
chance the selection of the proper 
person. 

Charles Rocker, Chairman of 
the Union’s Welfare Board said, 
“We urge every member of Local 
1-S to obtain and complete these 
cards as quickly as nossible so as 
to provide the best protection for 
loved ones, Come to the Union 
office and take care of vours, TO- 
DAY!” 


Sharp pressure by Local 1-S 
officers and a Committee of the 
Executive Board forced Macy to 
abandon its intended “platoon” 
system. The system would have 
allowed the company to staff the 
new 34th Street Store entirely 
with part time cashiers and to try 
to spread the system throughout 
the store. Agreement was reached 
after meetings with Macy’s Pres- 
ident and Vice President. For 
background see Executive Board 
story on Page 3 





orders issued to ASM’s and in 
the form of vicious propa- — 
ganda by department store- 
financed Willmark Systems, 
Inc. which smeared salespeo- 
ple generally by tagging them 
as being 38 percent below 
maximum efficiency. 

Other preliminary attacks 
launched by the company included 
repeated declarations by exect- 
tives on all levels that business 


was off and the company was faced | 


with the prospect of falling profits 
and the necessity for laying off 
staff workers. This “softening up” 
operation picked up momentum as 
the starting date for negotiations 
neared. 

Most workers, knowing that 
management has threatened to 

“close its doors” almost every 
time the Union has demanded 
higher pay, did not take the prop- 
aganda barrage to heart. A few, 
genuinely concerned with job se- 
curity, came to the Union to check 

(Continued on Page 2) 


Polio Fund 
Drive Set 


For Feb. 21 


The one day, whirlwind Local 
1-S campaign for the March of 
Dimes is set for February 21st. 
Shop Stewards, armed with official 
Polio Fund collection sheets will 
canvas the members of their de- 
partments on that day and will 
aim to better the Union’s previous 
record of more than $2100. 

Urging members of our Union 
to give their full support to the 
coming drive, President Sam Ko- 
venetsky said, “We are all aware 
that the high cost of living makes 
every penny count. But let us not 
forget the thousands of workers 
who, once stricken with polio, are 
unable to work and earn. Let us 
not forget that it is the March of 
Dimes which at least relieves the 
families of such people of the aw- 
ful burden of hospital and medical 
bills. Let us not forget that one 
of our a <a as received 
more aid than all of us together 
have contributed to the March of 
Dimes in the last two years. GIVE _ 
till it feels good!” 
















“BRANCH STORE NEWS 


FLATBUSH 


Mrs. White (Office) resigned to move to 
Spring Valley. Inez Carpentier, her lovely 
assistant, resigned also . . . Our deepest sym- 
pathies to Marion Norin (Slippers) on the 
death of her Mother-in-law . . . FINAL RE- 
SULTS: The Women’s Hobby Club has suc- 
cessfully bought, dressed and given away 75 
dolls and 75 stockings to children in different 
hospitals and homes . . . Kitty Madden back 
af a cashier after a temporary and success- 
Dave Markowitz - ful career as a salesclerk . . . Morris Fine 
(Shoes) the future husband of Laura Ross (some time in July) fell off 
a table while cleaning a display is back on the job and Laura is quite 
happy . . . Willie Antroubis (Collector) looking much better after 

mugged and slugged in his own hallway one Sunday nite .. . 
Charles Laino (Stock) fathered a baby girl, his second, the other day. 
She’s not doing too well and we’re all hoping everything will turn out 
all right . . . Norman Houghton (Protection) is engaged to Theresa 
Ferraiuolo, sister-in-law of Joe Ferraiuolo (Boys Dept.) . . . Sam 
Schwartz (Shoes) has volunteered his services to the Credit Union and 
will now assist Dolores Cesarma with the job .. . Mary Bavely out on 
maternity leave (must be a fad!) ... For lots of laughs drop around 
to the Corset Dept. when Lil Rosenberg and Dot Lichenstein get together. 
What repartee! ! 


ae WHITE PLAINS 


Our Store Committee is working on the 
daily parking problem—anyone having any 
ideas for a suitable location should pass them 
on to his Shop Steward . . . For a long time 
there were a few selling and non-selling spor - 
sors who did more than their share in jol 
performance. Management, true to form, is 
reported to have relieved some of them of 
their jobs and others have suffered pay cuts. 
It would be well to take note of this and re- ee 
member to follow Union rules and the Con- Terry Ciarlo 
tract, too. When in doubt, check with your Shop Steward .. . The Wel- 
fare Board hopes a good time was had by all who attended the Dance. 
Many members worked hard to make it a success, but a lot of their 
enthusiasm was beaten down by the spotty response to ticket sales. It 
really should have been bigger and better to show our appreciation for 
the wonderful job the Board does all year... We miss Joseph Dinato 
who is now a nephew in Uncle Sam’s Army. Lots of luck, Joe. . . Soon 
to follow Joe is Walter Southall of WPS ... John McNamee (W10) 
announced his engagement. Congratulations, John.. . . Wedding bells 
rang on January 26 for Olden Hickman and also for Joe Mungavin both 
of WPS—our very best wishes to both of you . . . Salvatore Fiore is 
convalescing at Mt. Vernon Hospital after an operation. He’s doing well. 


PARKCHESTER 


Dorothy Holbrook (P2) celebrated her 25th 
Wedding Anniversary on February 8th and 
also announced her daughter’s engagement, 
She was partied by friends and family ... 
Dorothy Johnson (P10) and Ann Flood (P7) 
are both awaiting a special delivery via the 
Stork . . . Some executives, notably Mr. Sheer 
(SM) and Mr. Thorn of Packing, have been 
ignoring the contract and giving overtime 
work to whoever they want rather than going 

Georgine Staib down the list by seniority. Our Stewards and 
Store Committee took up the fight and won the right for Gil Kurtz 
(Stock) and Betty Orlando (Packing) to make up the overtime they 
were denied by this system of favoritism . . . This is just another example 
of how we’ve been able to adjust problems as we go along . . . We'd 
like to suggest that some members of the Protection Department use 
a little tact in their handling of people and situations. This cloak and 
dagger stuff of lurking behind pillars does more to make honest people 
jumpy than anything else. Especially after the stories that come to us of 
unjust and unfounded accusation made by some of the super-sleuths 
... Your reporter was out ill for a few days as copy was being gathered 
and was unable to really catch up with the news for this issue, Sorry. 
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JAMAICA 


Last month was one of terrific activity for 
us here in Jamaica. January went out with a 
roar and February started with our Dance at 
the Park Avenue Armory at which everyone 
had a wonderful time . . . Our own Canasta 
Club ran a Dinner Party at the Iceland Res- 
taurant in New York. They ,too, had a good 
time . . . a fine smorgasbord and show all for 
$3... Florida bound are Manny Goodman 
(J6), Charlie Kreiger (J10), Paula Oliveto 
(J11) and on the undecided list Charlie Metz 
(J12) ... We all wish Frances Ropecke (Service Desk) a quick recov- 
ery. She has been out ill for some time now . . . Sylvia Steinberg (J5) 
is in the hospital but expects to be back with us soon . . . Roy Wright 
(JKR) is now recovering from an operation . . . George Muller (J6) 
has also been out ill. All we can say is, Hurry Back! . . . It seems to 

. ur reporter that the only way we're going to make an real headway 
in the fight for a raise and shorter hours is for all of us to put our 
shoulder to the wheel and really back our Union every step of the way. 
We'll never get anything just by asking for it. By working —- we 
ean go a long way towards really guaranteeing that we get what we’re 


after. Let’s go! 






































Ray Centola 

















SAM KOVENE! SKY 


Leading the Union Fight 





GEORGE GURIAN 























(Continued from page 1) 
the facts. 

While President Sam Kovenet- 
sky and other responsible leaders 
of Local 1-S aré completely willing 
to concede that business during 
the past year did not measure up 
to 1950 they are still willing to 
use 1951 to prove a substantial 
part of the Union’s case. 

The accompanying chart, com- 
paring Macy’s operating profit 
with the member’s average hourly 
wage and cost of living for the 
years of 1939 and 1951 tells an 
important part of the story. In 
1939 the company’s operating 
profit stood at $2,763,362 while 
the average hourly wage was 46.6 
cents and, according to U. S. De- 
partment of Labor figures, the 
cost of living index was levelled at 
100. 

By 1951 the company was able 
to report an operating profit of 
$9,085,078, an increase of more 
than 350 per cent. The average 
hourly wage had moved to $1.30, 
but this gain had been nearly 
wiped out by the rising cost of 
living which was officially indexed 
at 185 (and it is now even higher). 


Classes Start 
For Branch 
StoreStewards 


Classes for Shop Stewards in 
Grievance Procedures are now un- 
der way at both Parkchester and 
Jamaica. 


With nearly 100 per cent enroll- 
ment in both groups it is con- 
fidently predicted by Parkchester 
Administrator Andy Fellicia and 
Jamaica leader Pat Favoino that 
there will be a sharp upturn in the 
number of problems to be for- 
mally processed through the con- 
tractual steps of the grievance 
machinery. This is based, they 
said, on observation of the results 
of similar courses conducted by 
the Union in White Plains, Flat- 
bush and Hearld Square, 


The courses, planned, prepared 
and supervised by 1-S Education 
Director Dick Pastor in conjunc- 
tion with the Cornell University 
Extension School, are taught by 
experts on the school’s roster of 
outstanding specialists. University 
“diplomas” are awarded all Stew- 
ards who satisfactorily complete 
the eight-week course. 








FREE 
LEGAL AID CLINIC 
Local 1-S Attorney 
Robert Silagi 
at the Union Office 
Every Wednesday 
5 to 7 PM 











Wage, Hour Drive... 


None of these figures include 
increases due to taxes, but any 
analysis would show that the work- 
ers taxes have increased more 
sharply than management’s. It is 
also important to know that the 
“operating profit” figure can. in- 
clude write-offs for such huge ex- 
penditures as the repair of dam- 
age due to flood at the Kansas 
City store, 

The Union has consistenly based 
its wage demands on the legiti- 
mate needs of the members, rather 
than on the company’s “ability to 
pay.” The correctness of this ap- 
proach is proved beyond doubt 
when the wage earner examines 
the declining purchasing power of 
the pay he receives. It is on this 
basis that Local 1-S leaders say 
that the needs of the members 
would warrant wage demands 
even if that meant the company 
making the necessary money avail- 
able out of reserve instead of out 
of current earnings. But, as Pres- 
ident Sam Kovenetsky points out, 
“Macy earnings have been high 
enough, all through the twelve 
years we have been bargaining 
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“We will fight management anj 
the Wage Stabilization Board with 
its false idea of ‘equality of sact 
fice’ in order to win the money ® 
need to live. Let us not forge, 
however, that the demonstrate 
strength of unity is the best waytd 
convince management that 
mean business and that rejectiotl 
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Bus Girls Bust Attempt 
To Shorten Relief Per 


For more 
than eight 
years the bus’ 
girls of the 
company cafe- 
teria working 
a seven hour 
day have re- 
ceived a full 
fifteen minute 
relief period. 
It was only when Executive Streat- 
er decided to cut the rest period 
from fifteen to ten minutes that 
there was question or trouble. 

No sooner did she make the 
announcement than Shop Steward 
McDonald Foster wrote his depart- 
ment’s grievance and said, “We 
feel we should still keep the right 
to have this (15 minute) relief 
period.” 

Answered the executive, “It is 
my understanding that the relief 
period for a seven or seven and 
a half hour day should be ten 
minutes, All workers, whether 
bus, dishroom, counter or salad 
room workers should have the 
same kind of relief period. This 
will be scheduled by all super- 
visors involved. If this does not 
conform to practise elsewhere in 
the store we will be informed and 
correct our practise.” 

Executive Board member Alvin 
Ingram whipped the grievance to 
Divisional Superintendent Robert 
Craine who lost no time in assur- 
ing the Union that the workers 
would continue to get their fifteen 
minute relief periods, as always. 

Said Al Ingram, “there are lots 
of workers around who remember 





Alvin Ingram 
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new 


Jamaica workers, who must 
Umers, 


main unidentified for obvié 
reasons, report that they have s# 
a memorandum to ASM’s dire 
ing them to “get tough” with § 
workers in their departments. 

The directive was reported iss 
just about two weeks before # 
Union’s Negotiating Commi 
was scheduled to sit down #1 
management in the battle for 
tract improvements. 

The Jamaica store executié 
still mindful of recent Union # 
tories, don’t appear anxious 104 
force the reported crackdown 4 
der. Said Administrator Pat f 
voino, “All the executives # 
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were not accidents, but were } 
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on the contract itself. If mani} 
ment is looking for a fight, 
ever, we'll give them one, but 
know that all we want from? 
is the same respect for the® 
tract that we have for it.” 
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I can think of no case on record where a factory owner has 
sitempted to tell his workers that since they are not totally 
dependent on their jobs for their living they will not receive the 
same rate of pay as those who are. I can think of no greater 
injustice to the 8500 men and women who work for Macy’s 
than to be held so far below the industrial wage because of 
this completely false notion. Yet, we know from the mouths of 


company spokesmen that this is their attitude. We have heard 


them say so at arbitrations. We have seen them smugly indicate 
itevery time we have gone in to negotiate for raises. 


DRESS REGULATIONS 


In addition to the unpleasant fact that our dollar and cents 
earnings are under the New York State average we must also 
bear in mind that that difference is made even greater because 
we must dress according to company standards. Most of our 
Union’s members must spend far more for appropriate clothing 
than the industrial worker whose weekly pay is higher. And 


’ anagement Uses False Argu 
justify Pay Below N. Y. State Average 


By Vice President ELIZABETH HAMMOND 


Over the years management has continued to arrogantly 
ress the opinion that the largest part of department store 
skers are interested only in earning a “supplementary” in- 
hat you don’t have to work— that you are not depen- 
fon your earnings for food, clothing and shelter. 

Vhile we all know that this is plain nonsense—that in truth 
ge are women who are widowed, supporting families or 
ed parents, the company has used its arguments to support 
e fact that our department store wages, which are the highest 
‘jn the city, are approximately ten dollars a week lower than 
the average industrial wage in the State of New York. 





Fred Fischer, a chief defender of Macy's interests. 


even in this simple regard we find that management 
has limited the number of things we can buy at a 
20 per cent discount instead of making all store 
merchandise available to us at that saving. 

The present negotiations for higher wages, for 
a 35-hour week at 40-hours pay and for other 
essential improvements presents us with a wonder- 
ful opportunity. In the course of the current bar- 
gaining sessions each and every member of Local 
1-S owes it to him or herself to let management 
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itself demands. 









ments To — 


know that we resent the status of’second class citizenship which 
they have imposed upon us. We can clearly demonstrate our 
resentment against the smearing and belittling of our abilities 
in reports by management subsidized systems agencies. We 
can show, beyond a doubt, that every Union member is in full 
support of the Union’s demands because they are the demands 
and the needs of the entire membership. 
MANAGEMENT IGNORES NEEDS 
Management finds it convenient to ignore the number of 
women forced to work part time because there is inadequate 
care for their children. Management prefers to disregard the 
personal economic problems of others. But above all, they 
would be only too glad to be able to close their eyes to the 
fact that every worker, part or full time, is faced with the 
steadily growing problem of eating, and of clothing himself 
and possibly a family. The company would close its eyes to . 
these things (if we let them) because they would then be able 
to continue their practice of trying to kid us and pretending to 
kid themselves in order to keep from paying the wages living 


This is the very thing we must not allow them to do, We 


that we are not playing it! 


go ahead to a big victory. 


know that their “pretense” is really a crude excuse for attempt- 
ing to keep things as they are. It is up to us to rip their pre- 
tenses apart—let them know that we are wise to their game and 


We can be confident that the economist now working with 
the Union to prepare the most detailed factual report to sup- 
port our demands will be a tremendous help to all of us in the 
struggle ahead. We can also be confident that if we all continue 
to work together and give the Union our full support we will 





An angry and aroused Exec- 
itive Board sharply condemned 
Management and studied the 
strongest possible __ retaliation 
wgainst the company’s failure to 
confer® with the Union prior to 
opening its new leased department 
m 34th Street and against the 
rine tendency to fill vacated 

time jobs with part time em- 
ployees, 

A committee of fifteen Board 
members headed by the officers 
ofthe Union met with Macy Pres- 
ident Weil less than twelve hours 
iter the entire Executive Board 
had unanimously approved a res- 
dlution directing such action. 
later the same day the committee 
met with Fred Fischer, recently 
promoted to Vice President in 
Charge of Labor Relations. 


Following these meetings it was 
agreed that the Union would take 
lo arbitration its case around the 
hiring of AFL butchers and the 
Ptecedent-shattering staffing of 


me new store solely with the part 
Umers. 


Said Morris Telzer (10L), “Not 
bo long ago full timers outnum- 
ered part timers by a wide mar- 
bn. That ratio is changing steadily 
wards more and more part time 
tkers. We know that most of 
mm need the jobs they hold, but 
who work full time need ours 
bo, We are the heads of families 
eid are totally dependent on our 


Macy earnings. We must fight the 
company tooth and nail to stop 
them in their drive to eliminate 
us.” 

Earl Fulford reported that, “We 
in Fabrics have been told that 
Macy does not need full timers 
and that they intend to hire part 
timers!” 

The Board unanimously ap- 
proved a motion by Sam Levine 
(113) that, “We reject any idea 
of a three platoon part time sys- 
tem the company may want to 
install in the new store or else- 
where.” Appropriate action will 
be planned to enforce the Board’s 
position, 

Anti-Discrimination 

Anti-Discrimination Chairman 
John Malone reported that a 
Union committee consisting of 
himself, Alphonso Ramsey, Ad- 
ministrator Tom Raffaele and a 
representative of the National 
Association for the Advancement 
of Colored People had investigated 
charges of discriminatory prac- 
tises by the Red Cross. 

The investigation included a 
study of the donor and processing 
centers and a close search of Red 
Cross records. The committee 
concluded that it found no evi- 
dence of discrimination in the New 
York Red Cross, but could not 
speak for chapters elsewhere in 
the country. 

Purpose of the inquiry was to 
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determine the feasibility of a 
joint Armed Forces-Local 1-S 
Blood Bank drive. This possibility 
is to be studied further. 


The Board approved the pur- 
chase of $100 worth of tickets 
and the sale of other tickets for 
the NAACP’s Great Night to be 
held at Madison Square Garden 
on the night of March 6th. 


DA Committee 


Chairman Clarence Lanman re- 
ported that the Executive Board’s 
DA Committee had been study- 
ing alternatives to the present com- 
pulsory DA or the denial of em- 
ployee discounis. The Committee 
noted that workers with long serv- 
ice not desirous of maintaining 
DA’s are denied benefits available 
to short service employees who 
have shopping pass privileges. 
The Board reached no conclusion, 
pending a study of the effect vari- 
ous plans would have on all Union 
members. 

Said Irene Barrow (CDS), “the 
company itself put out a mem- 
orandum specifying appropriate 
work uniform and then added ‘or 
any item of apparel that can be 
worn to or from work’.” On this 
basis there is nothing to stop any 
man or woman from having the 
“appropriate” clothes in his or 
her locker and thereby becoming 
eligible for 20 per cent off on all 
clothing purchases.” 

Cafeteria Committee 

Sam Levine ,reporting for the 
Cafeteria Committee, declared 
that the group’s preliminary rec- 
ommendations would include: (1) 
a real non-profit operation would 
result in an improved cafeteria 
with lower prices, (2) Portions 
are too small, (3) More luncheons, 
which are a good by, but too lim- 
ited in choice, (4) Company 
should not charge rent on closed 
cafeteria units and should lower 
rent over-all. 

The Committee is planning an 


“earliest possible” meeting with 
management to convey these rec- 
ommendations and to further dis- 
cuss the problem. 


Payless Pain 
Part of Macy 
Ups & Downs 





Fifteen min- 
utes in a stuck 
elevator and 
losing a day 
from work be- 
cause of the 
shaking up 
she got is no 
reason for the 
company to 
ay former 
employee Clarice Cornell for the 
time lost, according to manage- 
ments labor relations department. 

Despite the fact that Miss Cor- 
nell was subsequently layed off 
Shop Steward Arne Nilson and 
Administrator Bill Roschak press- 
ed vigorously for a fair settle- 
ment of the claim. 

When the Union established the 
fact that the same car had come 
to three previous “emergency” 
stops and charged the company 
with responsibility they were given 
varying excuses. Supervisor and 
Manager said “mechanical fail- 
ure.” Labor Relations said, “not 
due to mechanical failure, but due 
to safety devices,” Said labor re- 
lations boss Fred Fischer, “safety 
devices will cause such accidents. 
Will not pay. Company not re- 
sponsible.” 

Concluded Bill Roschak, “this 
should once again prove to every 
worker that only the Union is 
concerned with his interests and 
well-being. Company not respons- 
ible!” 





Angry Executive Board Hits Macy Aigher Pay 
Actions; Plans Counter Attacks 


ls Won For 
Higher Job 


Jean Ente of Flatbush is paid to 
sell Toys, but despite the fact that 
for four months ae was busy sell- 
ing Luggage (a higher rated job) 
management conveniently looked 
the other way. 

No serious objection was voiced 
until Jean went to Shop Steward 
Lucille Fischer and Administrator 
Jack Jampole and was advised that 
she was entitled to be paid at 
the higher Luggage rate for all 
the time she had spent on the job. 


It was only then that manage- 
ment tried to argue that she didn’t 
belong in the Luggage Department 
and was there on her own re- 
sponsibility! When the Supervisor 
refused to agree to the Union’s de- 
mand for back pay Administrator 
Jampole with the support of the 
Flatbush Committee, which con- 
sists of Phil Hoffstein, Freda Par- 
iser and Mel Melnyk took the issue 
to Store Manager: Aery. 

Even then it took management 
close to two months to “investi- 
gate” the facts before seeing that 
the Union was right and agreeing 
to pay Jean her higher rate for 
the four months she had spent with 
bags instead of babes. ~* 





BE WISE... 

SAVE MONEY... 
FREE EXPERT TAX AID 
at the 
UNION OFFICE 
WEDNESDAY, FEB. 20 
WEDNESDAY, FEB. 27 
WEDNESDAY, MARCH 5 

Tax Forms 
Will Be Available 
Be Sure to Bring Your 
Withholding Statement 















oh Note of Success 


"Members of Local 1-S, their 
- and family flocked to the 
] k Avenue Armory for an eve- 

of fun and entertainment 
that not only provided all comers 
with a time they will not forget, 
| but gave a practical demonstra- 
tion of support to the Union’s 
Welfare Board. 

The dance, sponsored for the 
benefit of the Welfare Fund, had 
- been the center of attention for 

weeks in advance of the Februar 
2nd date. While returns of coh 
were slow, Shop Stewards kept ad- 
vising Union officials that they 


~~ had no need to worry—that their 


people would be there. And true 
to their predictions the doors of 
the huge Armory were jammed as 


"hundreds at a time got out of 


subways, busses, cabs and cars. 

First reaction was that the Ar- 
mory was so immense that it would 
never fill up. While the evening 
was still young, however, the dance 
floor and the tables surrounding 
it became densely populated. At 
each of the tables groups of co- 
workers and friends got together 
to share a memorable evening and 
& gay time. Many of these parties 
were of men and women who work 
together day after day, but seldom 
have the opportunity to get to 
know each other socially. From 
this point alone the dance would 
have to be rated as a success, since 
it served so well to bring the peo- 
ple present much closer to each 
other, 


Dance Committee Chairman 
Tony Puca, whose arrangements 


for the .evening won high praise 
from all, said, “I think we all had 
a wonderful time. I wish our 
members had not kept us guessing 
so long ds to whether we had a 
financial success on our hands, 
but I am really gratified at the 
final showing. I hope that next 
time the advance sale will be big 
enough to ease our minds in the 
last few days before the event.” 

Charles Docker, Chairman of 
the Local 1-S Welfare Board said, 
“the large group that attended 
proves beyond a doubt that the 
members know of and appreciate 
the work of the Welfare Board. 
This, I am certain, is due in large 
part to the fact that almost every 
member knows at least one per- 
son who has directly benefitted by 
the work of the Board. While we 
don’t have a final figure on the 
amount of money that will go ‘to 
the Welfare Fund, I am certain 
that the dance will provide enough 
money for the Union to continue 
this essential service. I want to 
take this opportunity to thank 
every person who bought a ticket, 
but especially those who came 
and made the evening such a won- 
derful one.” 

President Sam Kovenetsky and 
Vice Presidents George Gurian and 
Elizabeth Hammond joined in ex- 
tending thanks and congratula- 
tions to the members and said, 
“the dance was held on the eve of 
negotiations. The strength and 
unity of our Local 1-S was added 
to by our getting to know each 
other a little better and by spend- , 





ing a pleasant, social evening to- 
gether, We can all be proud of the 
part we played in making this 
wonderful night of fun possible.” 


The Welfare Board sponsors 
two events each year as a means 
of raising the money it needs to 
continue its work. The annual 


dance is one and the summer boat 
ride the other. The only other rev- 
enue is provided by assessments 
levied for unexcused absence from 
general membership and division- 
al meetings. 








TO THE Di 








WELFARE 

Many thanks to the Union and 
the Welfare Board for the gift that 
I received while I was ill. 

It sure cheered me a great deal. 
Best wishes for our continued 
success. 

Sincerely, 


Antonio Rodrigues, 
90 Dept. 


HEALTH PLAN 

I wish to give thanks to the 
Union and its Health Plan for the 
wonderful aid received towards 
by wife’s operation. 

My sincere appreciation also 
to the Doctors who participated, 
for their warm and friendly spirit, 
and to the Union officials for their 
advice and aid. 

Very sincerely, 
E. Malgrande, WPA-1 

Editors Note: We would like to 
once again urge our readers to 
share ‘their thoughts with us. We 
would like to hear YOUR ideas 


UNVADDODUUDUELASNSUNUIOAOOUEN 
YOU can help 


FIGHT TERROR! 
BOMBINGS!! 
MURDER!!! 
get YOUR tickets today 
for the NAACP’S* 
GREAT NIGHT 
of Stars—Celebrities—Fun 
MADISON SQUARE GARDEN 
THURSDAY, MARCH 6th 
Tickets from $1.20 to $3.60 
Now on sale at the Union office 
“National Association for the Ad- 
vancement of Colored People. - 


for building our Union stronger 
than ever. We would like to know 
what you think of life in Macy’s 
and how you think your Union 
can help make it easier and pleas- 
anter. 


We can only hope that you're 
not holding out because you're not 
a Shakespeare. You are among 
friends, so if you have anything 
on your chest, this is the place to 
get it off. Let’s hear from you! 





Unions Challenge Blue Cross 
Rise — Ask Representation 


A special meeting of CIO and 
AFL Unions has met with the 
heads of Blue Cross to discuss the 
recently announced increase in 
subscription rates. 


The Union representatives were 
particularly concerned because so 
large a percentage of Blue Cross 
subscribers are members of group 
plans which have been negotiated 
for by labor organizations, 


Vice President Elizabeth Ham- 
mond represented Local 1-S at the 
conference. She said, “Naturally, 
we have a considerable amount at 
stake in any decision that increas- 
es the cost of hospitalization. In 
view of the fact that, by negotia- 
tion, we have won a plan that is 
completely paid for by manage- 
ment we take an active interest 
in everything that may be used 
as an excuse a year from now for 
attempting to bargain down our 
other demands. 


“We are especially concerned by 
the fact that Blue Cross, a non- 
profit organization, was willing 
and able to change its rate struc- 
ture without even discussing it 
with the organizations that repre- 


sent a large percentage of their 
subscribers and that are respons- 
ible for the placing of these con- 
tracts with them in the first place.” 


One of the immediate objectives 
sought by the trade union delega- 
tion is more adequate representa- 
tion on Blue Cross policy making 
committees, so that the voice of 
labor will be heard before it is 
too late to amend or cancel pro- 
posed changes affecting them. 





HEALTH PLAN NOTE 


If you plan to take a leave of 
absence for more than 30 days or 
if you leave the store and wish to 
continue your Health Plan cover- 
age on a direct payment basis 
YOU MUST see the Local 1-5 
Health Plan Consultant at the 
Union office within 30 days from 
the end of the month in which you 
leave the store. Protect yourself 
— protect your family — protect 
your benefits. Be sure to come to 
the Union office on time! 


1S LEADERS BRING UNION FA 
70 ALL WHO ARE INTERESTED 


The fighting message of Local 
1-S is being carried to all who will 
listen, including Retailing  stu- 
dents, and representatives of other 
Unions. 


President Sam Kovenetsky is 
scheduled for a return engagement 
at New York University, follow- 
ing a highly successful lecture 
there a short time ago and an 
earlier lecture at Long Island 
University. 

At these sessions, the President 
says, “I find that the largest per- 
centage of the men and women 
are more interested in and more 
sympathetic to the role of the 
Union than in the functions of 
management. Even their professors 
have been astounded by their re- 
sponse to a talk on Local 1-S, its 
contract and its relations with the 
company.” 

Said Vice President Elizabeth 
Hammond, just after a round 
table conference with other labor 


leaders at New York Unive 
Faculty Club, “It is a so 
constant amazement to realize § 
much we, a department g 
union, have to offer unions 
senting workers in basic indal 

“Belonging to CIO, being’ 
vited to such gatherings at wh 
we can pool our know-how) 
exchange information is ) 
valuable asset. Every Union 
ber can be proud of the 
and prestige Local 1-S enjoyg 
thé labor movement.” 





The following Division } 
ings have been re-scheduled 
will be held at the Union offig 
follows: 

Manufact’ing Feb. 20 PT 4:30) 
FT 6:45) 

ASD Feb. 27 PT 5:0 
FT 6:30 





PERSONALS | 


ROOM TO LET in East Bronx for business couple or single girl. F ' 
ME 5-1905 after 7 P.M. 
FOR SALE—Modern all-steel single bed with mattress, box spring 
headboard. Bought new three months ago. Phone OR 9-0860 after 
FAMILY WANTED—5 rooms, first floor private home. Also 3 
and 1!/, room apartments. 209 St. near Hillside Ave. Phone HO 








MEDICAL PLAN — for the name and address of the dod 
nearest you CALL the Union Office — WA 4-4540 or Associ 
Physicians Medical Group — BU 8-4296 (Night or Day). 
plete schedule of fees available upon request. 

BLOOD BANK — If you need blood from the Blood Bank 
Elizabeth Hammond at the Union Office — WA 4-4540. 
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